(C)Political and Legal Factors:

1. Regulatory Environment:

(i) The intricate nature of regulatory frameworks, including zoning laws, environmental regulations, health
and safety standards, and building codes, necessitates thorough due diligence. Understanding the nuances of
regulatory compliance is crucial to avoid legal challenges and penalties.

(ii) Permits, Licenses, and Approvals: Securing the necessary permits, licenses, and approvals from government
authorities can be a time-consuming process. Efficiently navigating regulatory requirements ensures timely
project execution and operational commencement.

(iii) Compliance Monitoring and Reporting: Establishing robust mechanisms for ongoing compliance
monitoring, reporting, and audits ensures adherence to regulatory obligations. Compliance failures can lead to
reputational damage and financial liabilities.

2. Political Stability:

(i) Risk Assessment and Mitigation: Conducting risk assessments to evaluate political stability, geopolitical
risks, and potential regulatory changes is essential. Developing contingency plans and risk mitigation strategies
prepares businesses for unforeseen political challenges.

(ii) Engagement with Stakeholders: Building positive relationships with political stakeholders, government
officials, and regulatory bodies fosters goodwill and facilitates smoother operations. Advocating for policies
that promote business stability and growth benefits both the company and the local economy.

(iii) Crisis Management Preparedness: Developing robust crisis management plans and communication
strategies prepares businesses to navigate political crises, emergencies, or regulatory disputes effectively.
Proactive measures can mitigate disruptions and protect business interests.

3. Government Policies:

(i) Trade and Investment Policies: Monitoring trade agreements, tariffs, and investment promotion initiatives
helps businesses identify opportunities and risks in global markets. Aligning investment strategies with
favourable trade policies enhances competitiveness and market access.

(i) Environmental Protection Regulations: Adhering to stringent environmental protection regulations,
including emission standards, waste management practices, and sustainable resource utilization, demonstrates
corporate responsibility and mitigates environmental risks.

(iif) Labor Laws and Social Policies: Complying with labour laws, workplace safety regulations, and social
welfare policies ensures fair treatment of employees and fosters a positive work culture. Prioritizing employee

well-being and social responsibility enhances brand reputation and employee loyalty.



